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TEACHING 
EXPERIENCE LEVEL 6 1/7/11 1/7/12 1/7/13 

1 50422 51304 52074 53115 
2 52994 53921 54730 55825 
3 55568 56540 57388 58536 
4 58141 59158 60045 61246 
5 60711 61773 62700 63954 
6 63287 64395 65361 66668 
7 65859 67012 68017 69377 
8 68426 69623 70667 72080 
9 71000 72243 73327 74794 
10 73561 74848 75971 77490 
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ELEMENTARY AND SECONDARY TEACHING SUB-GROUP (ED-EST) 
GUIDANCE AND VOCATIONAL COUNSELLOR 

ANNUAL RATES OF PAY 
(in dollars) 
QUEBEC 

(12 MONTH PAY PLAN) 

INDIAN AND NORTHERN AFFAIRS CANADA 

TEACHING 
EXPERIENCE LEVEL 1 1/7/11 1/7/12 1/7/13 

1 32498 33067 33563 34234 
2 34815 35424 35955 36674 
3 37129 37779 38346 39113 
4 39447 40137 40739 41554 
5 41765 42496 43133 43996 
6 44081 44852 45525 46436 
7 46401 47213 47921 48879 
8 48718 49571 50315 51321 
9 51031 51924 52703 53757 
10 53350 54284 55098 56200 

TEACHING 
EXPERIENCE LEVEL 2 1/7/11 1/7/12 1/7/13 

1 35022 35635 36170 36893 
2 37129 37779 38346 39113 
3 39236 39923 40522 41332 
4 41341 42064 42695 43549 
5 43451 44211 44874 45771 
6 45558 46355 47050 47991 
7 47660 48494 49221 50205 
8 49770 50641 51401 52429 
9 51874 52782 53574 54645 
10 53967 54911 55735 56850 
11 56067 57048 57904 59062 
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TEACHING 
EXPERIENCE LEVEL 3 1/7/11 1/7/12 1/7/13 

1 37879 38542 39120 39902 
2 40050 40751 41362 42189 
3 42221 42960 43604 44476 
4 44387 45164 45841 46758 
5 46552 47367 48078 49040 
6 48731 49584 50328 51335 
7 50898 51789 52566 53617 
8 53066 53995 54805 55901 
9 55237 56204 57047 58188 
10 57391 58395 59271 60456 
11 59558 60600 61509 62739 

TEACHING 
EXPERIENCE LEVEL 4 1/7/11 1/7/12 1/7/13 

1 41203 41924 42553 43404 
2 43254 44011 44671 45564 
3 45300 46093 46784 47720 
4 47348 48177 48900 49878 
5 49390 50254 51008 52028 
6 51439 52339 53124 54186 
7 53484 54420 55236 56341 
8 55531 56503 57351 58498 
9 57574 58582 59461 60650 
10 59627 60670 61580 62812 
11 61667 62746 63687 64961 
12 63710 64825 65797 67113 
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TEACHING 
EXPERIENCE LEVEL 5 1/7/11 1/7/12 1/7/13 

1 45015 45803 46490 47420 
2 47147 47972 48692 49666 
3 49278 50140 50892 51910 
4 51404 52304 53089 54151 
5 53539 54476 55293 56399 
6 55666 56640 57490 58640 
7 57798 58809 59691 60885 
8 59924 60973 61888 63126 
9 62056 63142 64089 65371 
10 64186 65309 66289 67615 
11 66327 67488 68500 69870 
12 68456 69654 70699 72113 

TEACHING 
EXPERIENCE LEVEL 6 1/7/11 1/7/12 1/7/13 

1 48763 49616 50360 51367 
2 51146 52041 52822 53878 
3 53522 54459 55276 56382 
4 55903 56881 57734 58889 
5 58280 59300 60190 61394 
6 60657 61718 62644 63897 
7 63026 64129 65091 66393 
8 65409 66554 67552 68903 
9 67789 68975 70010 71410 
10 70163 71391 72462 73911 
11 72547 73817 74924 76422 
12 74922 76233 77376 78924 
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ELEMENTARY AND SECONDARY TEACHING SUB-GROUP (ED-EST) 
GUIDANCE AND VOCATIONAL COUNSELLOR 

ANNUAL RATES OF PAY 
(in dollars) 
ONTARIO 

(12 MONTH PAY PLAN) 

INDIAN AND NORTHERN AFFAIRS CANADA 

TEACHING 
EXPERIENCE LEVEL 1 1/7/11 1/7/12 1/7/13 

1 35148 35763 36299 37025 
2 36590 37230 37788 38544 
3 38031 38697 39277 40063 
4 39465 40156 40758 41573 
5 40915 41631 42255 43100 
6 42353 43094 43740 44615 
7 43794 44560 45228 46133 
8 45227 46018 46708 47642 

TEACHING 
EXPERIENCE LEVEL 2 1/7/11 1/7/12 1/7/13 

1 39590 40283 40887 41705 
2 41638 42367 43003 43863 
3 43691 44456 45123 46025 
4 45739 46539 47237 48182 
5 47792 48628 49357 50344 
6 49843 50715 51476 52506 
7 51892 52800 53592 54664 
8 53937 54881 55704 56818 
9 55980 56960 57814 58970 



146 

 

TEACHING 
EXPERIENCE LEVEL 3 1/7/11 1/7/12 1/7/13 

1 41365 42089 42720 43574 
2 43629 44393 45059 45960 
3 45893 46696 47396 48344 
4 48156 48999 49734 50729 
5 50421 51303 52073 53114 
6 52686 53608 54412 55500 
7 54950 55912 56751 57886 
8 57217 58218 59091 60273 
9 59479 60520 61428 62657 
10 61757 62838 63781 65057 

TEACHING 
EXPERIENCE LEVEL 4 1/7/11 1/7/12 1/7/13 

1 46980 47802 48519 49489 
2 49461 50327 51082 52104 
3 51940 52849 53642 54715 
4 54425 55377 56208 57332 
5 56902 57898 58766 59941 
6 59386 60425 61331 62558 
7 61867 62950 63894 65172 
8 64346 65472 66454 67783 
9 66829 67999 69019 70399 
10 69299 70512 71570 73001 

TEACHING 
EXPERIENCE LEVEL 5 1/7/11 1/7/12 1/7/13 

1 49153 50013 50763 51778 
2 51646 52550 53338 54405 
3 54154 55102 55929 57048 
4 56648 57639 58504 59674 
5 59149 60184 61087 62309 
6 61650 62729 63670 64943 
7 64147 65270 66249 67574 
8 66644 67810 68827 70204 
9 69145 70355 71410 72838 
10 71628 72881 73974 75453 
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TEACHING 
EXPERIENCE LEVEL 6 1/7/11 1/7/12 1/7/13 

1 53018 53946 54755 55850 
2 56151 57134 57991 59151 
3 59281 60318 61223 62447 
4 62412 63504 64457 65746 
5 65547 66694 67694 69048 
6 68674 69876 70924 72342 
7 71800 73057 74153 75636 
8 74890 76201 77344 78891 
9 77677 79036 80222 81826 
10 80465 81873 83101 84763 
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ELEMENTARY AND SECONDARY TEACHING SUB-GROUP (ED-EST) 
GUIDANCE AND VOCATIONAL COUNSELLOR 

ANNUAL RATES OF PAY 
(in dollars) 

MANITOBA 

(12 MONTH PAY PLAN) 

INDIAN AND NORTHERN AFFAIRS CANADA 

TEACHING 
EXPERIENCE LEVEL 1 1/7/11 1/7/12 1/7/13 

1 34176 34774 35296 36002 
2 35517 36139 36681 37415 
3 36861 37506 38069 38830 
4 38202 38871 39454 40243 
5 39549 40241 40845 41662 
6 40891 41607 42231 43076 
7 42234 42973 43618 44490 
8 43587 44350 45015 45915 

TEACHING 
EXPERIENCE LEVEL 2 1/7/11 1/7/12 1/7/13 

1 37359 38013 38583 39355 
2 38751 39429 40020 40820 
3 40156 40859 41472 42301 
4 41554 42281 42915 43773 
5 42958 43710 44366 45253 
6 44356 45132 45809 46725 
7 45758 46559 47257 48202 
8 47163 47988 48708 49682 
9 48572 49422 50163 51166 
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TEACHING 
EXPERIENCE LEVEL 3 1/7/11 1/7/12 1/7/13 

1 41281 42003 42633 43486 
2 42953 43705 44361 45248 
3 44634 45415 46096 47018 
4 46302 47112 47819 48775 
5 47983 48823 49555 50546 
6 49661 50530 51288 52314 
7 51338 52236 53020 54080 
8 53008 53936 54745 55840 
9 54689 55646 56481 57611 

TEACHING 
EXPERIENCE LEVEL 4 1/7/11 1/7/12 1/7/13 

1 50971 51863 52641 53694 
2 53511 54447 55264 56369 
3 56051 57032 57887 59045 
4 58586 59611 60505 61715 
5 61128 62198 63131 64394 
6 63660 64774 65746 67061 
7 66194 67352 68362 69729 
8 68734 69937 70986 72406 
9 71270 72517 73605 75077 
10 73811 75103 76230 77755 

TEACHING 
EXPERIENCE LEVEL 5 1/7/11 1/7/12 1/7/13 

1 54286 55236 56065 57186 
2 56827 57821 58688 59862 
3 59374 60413 61319 62545 
4 61912 62995 63940 65219 
5 64461 65589 66573 67904 
6 67000 68173 69196 70580 
7 69551 70768 71830 73267 
8 72092 73354 74454 75943 
9 74618 75924 77063 78604 
10 76890 78236 79410 80998 
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TEACHING 
EXPERIENCE LEVEL 6 1/7/11 1/7/12 1/7/13 

1 57202 58203 59076 60258 
2 59923 60972 61887 63125 
3 62649 63745 64701 65995 
4 65376 66520 67518 68868 
5 68095 69287 70326 71733 
6 70824 72063 73144 74607 
7 73543 74830 75952 77471 
8 76079 77410 78571 80142 
9 78503 79877 81075 82697 
10 80929 82345 83580 85252 
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ELEMENTARY AND SECONDARY TEACHING SUB-GROUP (ED-EST) 
GUIDANCE AND VOCATIONAL COUNSELLOR 

ANNUAL RATES OF PAY 
(in dollars) 

SASKATCHEWAN 

(12 MONTH PAY PLAN) 

INDIAN AND NORTHERN AFFAIRS CANADA 

TEACHING 
EXPERIENCE LEVEL 1 1/7/11 1/7/12 1/7/13 

1 31275 31822 32299 32945 
2 32883 33458 33960 34639 
3 34493 35097 35623 36335 
4 36095 36727 37278 38024 
5 37706 38366 38941 39720 
6 39310 39998 40598 41410 
7 40921 41637 42262 43107 
8 42537 43281 43930 44809 

TEACHING 
EXPERIENCE LEVEL 2 1/7/11 1/7/12 1/7/13 

1 35317 35935 36474 37203 
2 37305 37958 38527 39298 
3 39298 39986 40586 41398 
4 41282 42004 42634 43487 
5 43275 44032 44692 45586 
6 45265 46057 46748 47683 
7 47252 48079 48800 49776 
8 49242 50104 50856 51873 
9 51219 52115 52897 53955 
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TEACHING 
EXPERIENCE LEVEL 3 1/7/11 1/7/12 1/7/13 

1 39578 40271 40875 41693 
2 41532 42259 42893 43751 
3 43490 44251 44915 45813 
4 45451 46246 46940 47879 
5 47408 48238 48962 49941 
6 49369 50233 50986 52006 
7 51319 52217 53000 54060 
8 53276 54208 55021 56121 
9 55254 56221 57064 58205 

TEACHING 
EXPERIENCE LEVEL 4 1/7/11 1/7/12 1/7/13 

1 48465 49313 50053 51054 
2 50883 51773 52550 53601 
3 53312 54245 55059 56160 
4 55731 56706 57557 58708 
5 58150 59168 60056 61257 
6 60577 61637 62562 63813 
7 62997 64099 65060 66361 
8 65426 66571 67570 68921 
9 67847 69034 70070 71471 
10 70248 71477 72549 74000 

TEACHING 
EXPERIENCE LEVEL 5 1/7/11 1/7/12 1/7/13 

1 52648 53569 54373 55460 
2 55011 55974 56814 57950 
3 57374 58378 59254 60439 
4 59735 60780 61692 62926 
5 62099 63186 64134 65417 
6 64468 65596 66580 67912 
7 66832 68002 69022 70402 
8 69192 70403 71459 72888 
9 71551 72803 73895 75373 
10 73912 75205 76333 77860 
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TEACHING 
EXPERIENCE LEVEL 6 1/7/11 1/7/12 1/7/13 

1 55685 56659 57509 58659 
2 58045 59061 59947 61146 
3 60413 61470 62392 63640 
4 62777 63876 64834 66131 
5 65135 66275 67269 68614 
6 67499 68680 69710 71104 
7 69864 71087 72153 73596 
8 72232 73496 74598 76090 
9 74591 75896 77034 78575 
10 76866 78211 79384 80972 
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ELEMENTARY AND SECONDARY TEACHING SUB-GROUP (ED-EST) 
GUIDANCE AND VOCATIONAL COUNSELLOR 

ANNUAL RATES OF PAY 
(in dollars) 
ALBERTA 

(12 MONTH PAY PLAN) 

INDIAN AND NORTHERN AFFAIRS CANADA 

TEACHING 
EXPERIENCE LEVEL 1 1/7/11 1/7/12 1/7/13 

1 31726 32281 32765 33420 
2 33463 34049 34560 35251 
3 35192 35808 36345 37072 
4 36932 37578 38142 38905 
5 38660 39337 39927 40726 
6 40394 41101 41718 42552 
7 42131 42868 43511 44381 
8 43864 44632 45301 46207 

TEACHING 
EXPERIENCE LEVEL 2 1/7/11 1/7/12 1/7/13 

1 35507 36128 36670 37403 
2 37723 38383 38959 39738 
3 39944 40643 41253 42078 
4 42161 42899 43542 44413 
5 44377 45154 45831 46748 
6 46596 47411 48122 49084 
7 48813 49667 50412 51420 
8 51031 51924 52703 53757 
9 53249 54181 54994 56094 
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TEACHING 
EXPERIENCE LEVEL 3 1/7/11 1/7/12 1/7/13 

1 41523 42250 42884 43742 
2 43732 44497 45164 46067 
3 45950 46754 47455 48404 
4 48169 49012 49747 50742 
5 50384 51266 52035 53076 
6 52606 53527 54330 55417 
7 54823 55782 56619 57751 
8 57034 58032 58902 60080 
9 59264 60301 61206 62430 

TEACHING 
EXPERIENCE LEVEL 4 1/7/11 1/7/12 1/7/13 

1 48025 48865 49598 50590 
2 50678 51565 52338 53385 
3 53330 54263 55077 56179 
4 55992 56972 57827 58984 
5 58649 59675 60570 61781 
6 61300 62373 63309 64575 
7 63955 65074 66050 67371 
8 66612 67778 68795 70171 
9 69273 70485 71542 72973 
10 71934 73193 74291 75777 

TEACHING 
EXPERIENCE LEVEL 5 1/7/11 1/7/12 1/7/13 

1 50660 51547 52320 53366 
2 53359 54293 55107 56209 
3 56043 57024 57879 59037 
4 58730 59758 60654 61867 
5 61425 62500 63438 64707 
6 64116 65238 66217 67541 
7 66804 67973 68993 70373 
8 69492 70708 71769 73204 
9 72179 73442 74544 76035 
10 74863 76173 77316 78862 
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TEACHING 
EXPERIENCE LEVEL 6 1/7/11 1/7/12 1/7/13 

1 53666 54605 55424 56532 
2 56358 57344 58204 59368 
3 59047 60080 60981 62201 
4 61738 62818 63760 65035 
5 64427 65554 66537 67868 
6 67117 68292 69316 70702 
7 69809 71031 72096 73538 
8 72494 73763 74869 76366 
9 75181 76497 77644 79197 
10 77622 78980 80165 81768 
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ELEMENTARY AND SECONDARY TEACHING SUB-GROUP (ED-EST) 
GUIDANCE AND VOCATIONAL COUNSELLOR 

ANNUAL RATES OF PAY 
(in dollars) 

BRITISH COLUMBIA 

(12 MONTH PAY PLAN) 

INDIAN AND NORTHERN AFFAIRS CANADA 

TEACHING 
EXPERIENCE LEVEL 1 1/7/11 1/7/12 1/7/13 

1 36116 36748 37299 38045 
2 37983 38648 39228 40013 
3 39853 40550 41158 41981 
4 41717 42447 43084 43946 
5 43586 44349 45014 45914 
6 45455 46250 46944 47883 
7 47323 48151 48873 49850 
8 49191 50052 50803 51819 

TEACHING 
EXPERIENCE LEVEL 2 1/7/11 1/7/12 1/7/13 

1 39289 39977 40577 41389 
2 41125 41845 42473 43322 
3 42965 43717 44373 45260 
4 44803 45587 46271 47196 
5 46642 47458 48170 49133 
6 48478 49326 50066 51067 
7 50319 51200 51968 53007 
8 52156 53069 53865 54942 
9 53995 54940 55764 56879 
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TEACHING 
EXPERIENCE LEVEL 3 1/7/11 1/7/12 1/7/13 

1 43673 44437 45104 46006 
2 46166 46974 47679 48633 
3 48657 49508 50251 51256 
4 51149 52044 52825 53882 
5 53640 54579 55398 56506 
6 56136 57118 57975 59135 
7 58621 59647 60542 61753 
8 61112 62181 63114 64376 
9 63605 64718 65689 67003 

TEACHING 
EXPERIENCE LEVEL 4 1/7/11 1/7/12 1/7/13 

1 46961 47783 48500 49470 
2 49534 50401 51157 52180 
3 52105 53017 53812 54888 
4 54678 55635 56470 57599 
5 57251 58253 59127 60310 
6 59818 60865 61778 63014 
7 62385 63477 64429 65718 
8 64962 66099 67090 68432 
9 67529 68711 69742 71137 
10 70100 71327 72397 73845 
11 72672 73944 75053 76554 

TEACHING 
EXPERIENCE LEVEL 5 1/7/11 1/7/12 1/7/13 

1 50414 51296 52065 53106 
2 53234 54166 54978 56078 
3 56054 57035 57891 59049 
4 58872 59902 60801 62017 
5 61692 62772 63714 64988 
6 64511 65640 66625 67958 
7 67332 68510 69538 70929 
8 70148 71376 72447 73896 
9 72969 74246 75360 76867 
10 75785 77111 78268 79833 
11 78608 79984 81184 82808 
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TEACHING 
EXPERIENCE LEVEL 6 1/7/11 1/7/12 1/7/13 

1 54534 55488 56320 57446 
2 57211 58212 59085 60267 
3 59886 60934 61848 63085 
4 62554 63649 64604 65896 
5 65224 66365 67360 68707 
6 67901 69089 70125 71528 
7 70571 71806 72883 74341 
8 73243 74525 75643 77156 
9 75914 77242 78401 79969 
10 78591 79966 81165 82788 
11 81264 82686 83926 85605 
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ANNEX “A1-2” 

ELEMENTARY AND SECONDARY TEACHING SUB-GROUP (ED-EST) 
ANNUAL RATES OF PAY 

(in dollars) 
ONTARIO 

(10 MONTH PAY PLAN) 

TEACHERS - INDIAN AND NORTHERN AFFAIRS CANADA 

TEACHING 
EXPERIENCE LEVEL 1 1/7/11 1/7/12 1/7/13 

0 32292 32857 33350 34017 
1 34877 35487 36019 36739 
2 36311 36946 37500 38250 
3 37738 38398 38974 39753 
4 39165 39850 40448 41257 
5 40602 41313 41933 42772 
6 42028 42763 43404 44272 
7 43455 44215 44878 45776 
8 44885 45670 46355 47282 

TEACHING 
EXPERIENCE LEVEL 2 1/7/11 1/7/12 1/7/13 

0 36373 37010 37565 38316 
1 39285 39972 40572 41383 
2 41324 42047 42678 43532 
3 43359 44118 44780 45676 
4 45393 46187 46880 47818 
5 47430 48260 48984 49964 
6 49463 50329 51084 52106 
7 51499 52400 53186 54250 
8 53540 54477 55294 56400 
9 55558 56530 57378 58526 
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TEACHING 
EXPERIENCE LEVEL 3 1/7/11 1/7/12 1/7/13 

0 38010 38675 39255 40040 
1 41052 41770 42397 43245 
2 43300 44058 44719 45613 
3 45550 46347 47042 47983 
4 47799 48635 49365 50352 
5 50047 50923 51687 52721 
6 52294 53209 54007 55087 
7 54543 55498 56330 57457 
8 56792 57786 58653 59826 
9 59046 60079 60980 62200 
10 61287 62360 63295 64561 

TEACHING 
EXPERIENCE LEVEL 4 1/7/11 1/7/12 1/7/13 

0 43161 43916 44575 45467 
1 46614 47430 48141 49104 
2 49081 49940 50689 51703 
3 51539 52441 53228 54293 
4 54001 54946 55770 56885 
5 56471 57459 58321 59487 
6 58933 59964 60863 62080 
7 61394 62468 63405 64673 
8 63860 64978 65953 67272 
9 66320 67481 68493 69863 
10 68779 69983 71033 72454 

TEACHING 
EXPERIENCE LEVEL 5 1/7/11 1/7/12 1/7/13 

0 45162 45952 46641 47574 
1 48776 49630 50374 51381 
2 51252 52149 52931 53990 
3 53728 54668 55488 56598 
4 56206 57190 58048 59209 
5 58687 59714 60610 61822 
6 61159 62229 63162 64425 
7 63643 64757 65728 67043 
8 66121 67278 68287 69653 
9 68594 69794 70841 72258 
10 71083 72327 73412 74880 
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TEACHING 
EXPERIENCE LEVEL 6 1/7/11 1/7/12 1/7/13 

0 48717 49570 50314 51320 
1 52616 53537 54340 55427 
2 55713 56688 57538 58689 
3 58824 59853 60751 61966 
4 61930 63014 63959 65238 
5 65037 66175 67168 68511 
6 68140 69332 70372 71779 
7 71246 72493 73580 75052 
8 74492 75796 76933 78472 
9 77447 78802 79984 81584 
10 80562 81972 83202 84866 
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ELEMENTARY AND SECONDARY TEACHING SUB-GROUP (ED-EST) 
ANNUAL RATES OF PAY 

(in dollars) 
ALBERTA 

(10 MONTH PAY PLAN) 

TEACHERS - INDIAN AND NORTHERN AFFAIRS CANADA 

TEACHING 
EXPERIENCE LEVEL 1 1/7/11 1/7/12 1/7/13 

0 29386 29900 30349 30956 
1 32326 32892 33385 34053 
2 34094 34691 35211 35915 
3 35860 36488 37035 37776 
4 37623 38281 38855 39632 
5 39396 40085 40686 41500 
6 41163 41883 42511 43361 
7 42926 43677 44332 45219 
8 44687 45469 46151 47074 

TEACHING 
EXPERIENCE LEVEL 2 1/7/11 1/7/12 1/7/13 

0 32885 33460 33962 34641 
1 36175 36808 37360 38107 
2 38435 39108 39695 40489 
3 40699 41411 42032 42873 
4 42964 43716 44372 45259 
5 45221 46012 46702 47636 
6 47481 48312 49037 50018 
7 49738 50608 51367 52394 
8 52001 52911 53705 54779 
9 54255 55204 56032 57153 
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TEACHING 
EXPERIENCE LEVEL 3 1/7/11 1/7/12 1/7/13 

0 38458 39131 39718 40512 
1 42304 43044 43690 44564 
2 44566 45346 46026 46947 
3 46831 47651 48366 49333 
4 49085 49944 50693 51707 
5 51349 52248 53032 54093 
6 53612 54550 55368 56475 
7 55867 56845 57698 58852 
8 58132 59149 60036 61237 
9 60385 61442 62364 63611 

TEACHING 
EXPERIENCE LEVEL 4 1/7/11 1/7/12 1/7/13 

0 44485 45263 45942 46861 
1 48934 49790 50537 51548 
2 51634 52538 53326 54393 
3 54341 55292 56121 57243 
4 57050 58048 58919 60097 
5 59760 60806 61718 62952 
6 62464 63557 64510 65800 
7 65174 66315 67310 68656 
8 67876 69064 70100 71502 
9 70588 71823 72900 74358 
10 73290 74573 75692 77206 

TEACHING 
EXPERIENCE LEVEL 5 1/7/11 1/7/12 1/7/13 

0 46925 47746 48462 49431 
1 51619 52522 53310 54376 
2 54356 55307 56137 57260 
3 57095 58094 58965 60144 
4 59832 60879 61792 63028 
5 62582 63677 64632 65925 
6 65318 66461 67458 68807 
7 68056 69247 70286 71692 
8 70791 72030 73110 74572 
9 73537 74824 75946 77465 
10 76270 77605 78769 80344 
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TEACHING 
EXPERIENCE LEVEL 6 1/7/11 1/7/12 1/7/13 

0 49710 50580 51339 52366 
1 54681 55638 56473 57602 
2 57416 58421 59297 60483 
3 60160 61213 62131 63374 
4 62895 63996 64956 66255 
5 65638 66787 67789 69145 
6 68374 69571 70615 72027 
7 71117 72362 73447 74916 
8 73851 75143 76270 77795 
9 76593 77933 79102 80684 
10 79338 80726 81937 83576 
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ELEMENTARY AND SECONDARY TEACHING SUB-GROUP (ED-EST) 
ANNUAL RATES OF PAY 

(in dollars) 
ONTARIO 

A) Effective July 1st, 2011 
B) Effective July 1st, 2012 
C) Effective July 1st, 2013 

PRINCIPALS - INDIAN AND NORTHER AFFAIRS CANADA 

Level 1 

From:  $ 80018 83220 86549 90010 
To:  A 81418 84676 88064 91585 
 B 82639 85946 89385 92959 
 C 84292 87665 91173 94818 
Level 2 

From:  $ 90610 94235 98004 101924 
To:  A 92196 95884 99719 103708 
 B 93579 97322 101215 105264 
 C 95451 99268 103239 107369 
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ELEMENTARY AND SECONDARY TEACHING SUB-GROUP (ED-EST) 
ANNUAL RATES OF PAY 

(in dollars) 
ALBERTA 

A) Effective July 1st, 2011 
B) Effective July 1st, 2012 
C) Effective July 1st, 2013 

PRINCIPALS - INDIAN AND NORTHER AFFAIRS CANADA 

Level 1 

From:  $ 76489 79548 82731 86040 
To:  A 77828 80940 84179 87546 
 B 78995 82154 85442 88859 
 C 80575 83797 87151 90636 
Level 2 

From:  $ 82962 86279 89730 93320 
To:  A 84414 87789 91300 94953 
 B 85680 89106 92670 96377 
 C 87394 90888 94523 98305 
 



168 

 

ELEMENTARY AND SECONDARY TEACHING SUB-GROUP (ED-EST) 
ANNUAL RATES OF PAY 

(in dollars) 
ONTARIO 

A) Effective July 1st, 2011 
B) Effective July 1st, 2012 
C) Effective July 1st, 2013 

VICE-PRINCIPALS - INDIAN AND NORTHER AFFAIRS CANADA 

Level 1 

From:  $ 73547 76489 79548 82731 
To:    A 74834 77828 80940 84179 
 B 75957 78995 82154 85442 
 C 77476 80575 83797 87151 
Level 2 

From:  $ 84137 87502 91004 94644 
To:    A 85609 89033 92597 96300 
 B 86893 90368 93986 97745 
 C 88631 92175 95866 99700 
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ELEMENTARY AND SECONDARY TEACHING SUB-GROUP (ED-EST) 
ANNUAL RATES OF PAY 

(in dollars) 
ALBERTA 

A) Effective July 1st, 2011 
B) Effective July 1st, 2012 
C) Effective July 1st, 2013 

VICE-PRINCIPALS - INDIAN AND NORTHER AFFAIRS CANADA 

Level 1 

From:  $ 71782 74653 77639 80744 
To:    A 73038 75959 78998 82157 
 B 74134 77098 80183 83389 
 C 75617 78640 81787 85057 
Level 2 

From:  $ 79432 82609 85912 89349 
To:    A 80822 84055 87415 90913 
 B 82034 85316 88726 92277 
 C 83675 87022 90501 94123 
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ED-EST SUB-GROUP PAY NOTES 

1.  Any service rendered by an employee on duties classified in the 
Education (ED) group shall be used in determining the employee’s 
increment step on the EST pay grids. 

2.  An employee is entitled to be paid at the rate of pay on the pay grid for 
the appropriate region set forth in Schedules “A1”, “A1-1” or “A1-2” as 
determined by his or her education, professional certification and 
experience. In addition, employees at these levels are entitled to the 
appropriate allowance provided in Article 50. 

3.  The rates of pay in Appendix “A1”, “A1-1” and “A1-2” shall be 
implemented as indicated therein. 

4.  A teacher in the Department of Indian and Northern Affairs Canada who 
commences a new school year in the month of July or the month of 
August is entitled to be paid from the commencement of his or her school 
year at the rate of pay that becomes effective at the commencement of the 
school year, including the applicable increment provided he or she has 
given satisfactory service. 

5.  The Employer will pay teachers of INAC on a semi-monthly basis. 

** 
6.  Notwithstanding Pay Note 2, an employee on a twelve (12) month work 

year in Correctional Service of Canada, Department of National Defence 
Canada or Department of Fisheries and Oceans is entitled to be paid for 
services rendered at rates of pay which are higher by 
twenty per cent (20%) than the rates of pay on the appropriate education 
experience grid set forth in Schedule “A1”, and if applicable, the 
allowances set forth in Article 49. 
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7.  Rates of Pay on Promotion, Transfer or Demotion of an Employee 

(a)  Notwithstanding Section 2(e)(iii) of the Public Service Terms and 
Conditions of Employment Regulations, sections 24, 25 and 26 of 
the above regulations shall apply when an employee is promoted, 
transferred or demoted to a position classified in another group or 
sub-group.  

(b)  For the purpose of this Article, the maximum rate of pay 
applicable to the position held by the employee immediately prior 
to the new appointment means the maximum salary in the level 
column in the appropriate education experience grid determined 
by the number of years of teacher education to his or her credit. If 
applicable, the rate of pay is increased by the percentage (%) 
prescribed in note 6 and/or the allowance provided for in 
Article 49. 

(c)  Notwithstanding (a) above, no employee will receive a rate of 
pay lower than the rate of pay he or she was receiving when, by 
mutual agreement, he or she is transferred from one region to 
another during the school year. The higher rate of pay will be 
paid for the remainder of that school year only. Should the rate of 
pay in the new region be higher, the higher rate will apply. 

Explanatory Note 

8.  The following qualifications are required for placement of an employee at 
the various levels of the teachers’ education-experience grid: 

(a)  Level One - For placement at this level, an employee must have: 

 Teaching Certificate 

(b)  Level Two - For placement at this level, an employee must have: 

 Teaching Certificate plus one (1) additional year of teacher 
education. 

(c)  Level Three - For placement at this level, an employee must 
have: 
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 Teaching Certificate plus two (2) additional years of teacher 
education.  

(d)  Level Four - For placement at this level, an employee must have: 

 Teaching Certificate plus three (3) additional years of teacher 
education 

(e)  Level Five - For placement at this level, an employee must have: 

 Teaching Certificate plus four (4) additional years of teacher 
education 

(f)  Level Six - For placement at this level, an employee must have: 

 Teaching Certificate plus five (5) additional years of teacher 
education 

9.  This applies to teachers in the Department of Indian and Northern Affairs. 
The following professional certification and academic qualifications are 
required for placement of an employee at the various levels of the 
principals and vice-principals education-experience grid: 

 Vice-Principal and Principal Professional Certification 

 Employees appointed to school leadership positions must hold current 
teacher certification issued by the Ministry of Education, Department of 
Education or the College of Teachers of the province in which the school 
is located and should have a provincial principal qualification in province, 
territory, or provincial school unit within the geographic area where such 
is a requirement for vice-principals and principals employed by public 
school boards in elementary and secondary schools. 

 Vice-Principal and Principal Academic Qualifications 

(a) Level One – For placement at this level, an employee must have: 

(i) at a minimum, a Bachelor’s degree in Education and 
current teacher certification issued by the Ministry of 
Education or College of Teachers of the province in 
which the school is located. 
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(b) Level Two – For placement at this level, an employee must have: 

(i) Master’s degree in Education and current teacher 
certification issued by the Ministry of Education or 
College of Teachers of the province in which the school 
is located that included a principal qualification on the 
teaching certificate where such is required by provincial 
regulation. 

10. “Teacher Education” refers to successfully completed years of 
university study recognized by a Canadian university, or teacher training 
after matriculation which must include one year of study leading to the 
granting of a recognized teaching certificate. This clause does not apply 
to teachers on staff prior to the signing of this Agreement, unless a 
teacher requests a re-evaluation of his scholarity. 

11.  “Teaching Certificate” refers to successfully completed training to 
obtain a teaching certificate in an university and recognized by provincial 
authorities of the province, territory, or provincial school unit within the 
geographic area in which the school is located. In circumstances where 
the educational program leading to the granting of a teaching certificate is 
more than one-year, the additional year(s) will count towards teacher 
education. 

12.  For the purpose of the placement of an employee at a level on the 
teacher’s education- experience grid, the Employer will give full credit 
for the years of teacher education, and teacher certificates recognized by 
provincial authorities of the province, territory, or provincial school unit 
within the geographic area in which the school is located. 

13. Notwithstanding Pay Note 8, the placement of a Technical and 
Vocational Teacher employed at Correctional Service Canada (CSC) on 
the teachers education-experience grid will be according to a “Reference 
Grid” which provides level equivalencies between the ED-EST levels at 
CSC and those in provincial jurisdictions. 

14.  The Employer agrees that, where prior to December 29, 1998, 
Correctional Service of Canada has taken the initiative of placing an 
ED-EST employee higher on the salary grid than the employee should 
have been placed, according to his or her qualifications as defined in the 
collective agreement at the time of such placement, this Correctional 
Service of Canada initiated placement will not be revisited.  
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15.  Notwithstanding the preceding paragraph and other provisions of this 
agreement, where an employee has been placed on the grid at a higher 
level than warranted, the employee will not be able to avail himself or 
herself of the provisions governing the progression to a higher level on 
the salary grid until the employee meets the requirements of the level in 
which he or she is presently placed. 

16.  Where the Employer requests an evaluation of an employee’s 
qualifications, the cost of the evaluation itself will be at the expense of 
the Employer, and any costs associated with supplying necessary 
documentation will be borne by the Employer. Where the evaluation is 
initiated by the employee, all costs will be borne by the employee. 

17.  It is the employee’s responsibility to submit to the Employer within 
ninety (90) days following the date on which he or she enters the Public 
Service all documents that will establish his or her rate of pay. No 
retroactive changes shall be made to his or her rate of pay after the 
prescribed ninety (90) day deadline. 

18. Credit for Previous Experience 

 Experience is recognized by the granting of one increment for each 
acceptable year of teaching or counselling experience prior to 
appointment to a position in the bargaining unit. A full year of experience 
is to be allowed for the following: 

(a) Any full academic year. 

(b) Any portion of an academic year of six (6) months or more; or 
the equivalent in days or hours of teaching or counselling 
experience. 

 Previous Experience as a Teacher Aide 

 Upon appointment to the EST sub-group, one half (1/2) of the service 
gained in a classroom as a teacher aide shall be recognized in determining 
the employee’s increment step on the EST pay grid. 
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 Previous Experience - Vocational Teacher 

(a) For Vocational Teachers work experience prior to appointment to 
a position in the bargaining unit is recognized by the granting of 
one increment for each acceptable full year of work experience in 
the employee’s trade at the journeyman level or after obtaining a 
Certificate of Qualification. 

(b) Notwithstanding sub-clause a), any period of work experience 
which has already been used to qualify for teacher certification 
shall not be counted towards the granting of increments. 

19.  Changes in Rates of Pay After Appointment 

(a) After appointment, an employee on a school year will be granted 
annual increments at commencement of the school year provided 
the employee has been on duty at least six (6) months since the 
last increment or since appointment and has given satisfactory 
service. 

(b)  Subject to satisfactory performance of duties, an employee on a 
twelve (12) month work year will be granted annual increments 
on the anniversary date of an employee’s most recent 
appointment. 

(c)  It is up to the employee to submit to the Employer the documents 
proving that he or she has higher educational qualifications than 
those of the education level in which he or she is being paid, 
within six (6) months following the date of issuance of the 
official transcript of such additional qualifications. The employee 
shall be granted retroactive pay, if he or she meets the 
requirements, either from the date of issuance of the official 
transcript of additional qualifications if it is submitted within 
six (6) months or from the date the official transcript was 
submitted to the Employer, in all other cases. 

20.  In applying the new rates of pay, an employee retains his step in the pay 
grid except as provided in Note 19 above. 

21.  An employee who does not meet the requirements of Level One is placed 
at the step corresponding to his or her experience and is given the rate of 
pay of Level One minus five hundred dollars ($500.00). 
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22.  Notwithstanding Pay Note 2, a part-time employee who works during the 
school year, as defined in clause 44.01, is granted an annual increment 
when he or she has received pay equivalent to six (6) months of work as a 
full-time employee. In order to benefit from subsequent increments, an 
employee must have received pay equivalent to the number of days of 
work of a full-time employee as prescribed in clause 44.01. 

23.  Where an existing employee would be negatively impacted by placement 
on the Education-Experience grid, under the changes to the pay notes, he 
or she would be salary protected at their current level. 

** 
24. Education Levels for ED-ESTs at Canadian Coast Guard College 

 The employee’s level of education must be certified by an organization 
recognized by the Employer. 

 Education Level 3 (Bachelors) 

 This level requires a Bachelor’s or equivalent degree recognized by a 
Canadian university. 

Education Level 4 (Bachelors + 1) 

(a) This level requires an Honour’s Bachelor’s or equivalent degree 
recognized by a Canadian university. 

 or 

(b) A Bachelor’s or equivalent degree recognized by a Canadian 
university plus one (1) further year of teacher education as 
defined in Note 10. 

Education Level 5 (Bachelors + 2) 

(a) This level requires an Honour’s Bachelor’s or equivalent degree 
recognized by a Canadian university, plus one (1) further year of 
teacher education as defined in Note 10. 
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 or 

(b) A Bachelor’s or equivalent degree recognized by a Canadian 
university plus two (2) further years of teacher education as 
defined in Note 10. 

Education Level 6 (Bachelors + 3) 

(a) This level requires an Honour’s Bachelor’s or equivalent degree, 
recognized by a Canadian university plus two (2) further years of 
teacher education as defined in Note 10. 

 or 

(b) A Bachelor’s or equivalent degree recognized by a Canadian 
university plus three (3) further years of teacher education as 
defined in Note 10. 

 Miscellaneous 

 Teacher Education, for the purposes of this pay plan, means education 
certified by an employer-recognized organization and shall consist of any 
one or combination of the following: 

(a) A year of study resulting in a recognized teaching certificate or 
diploma. 

(b) A year of university study, completion of which is officially 
certified by an educational establishment. 

 An employee appointed to an ED-EST position at the Canadian Coast 
Guard College prior to the date of signing of this collective agreement 
will not have his or her Education Level lowered solely by the application 
of this pay note. 

This provision will cease to apply to an employee when he or she leaves the 
Canadian Coast Guard College. 
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ANNEX “A2” 

LANGUAGE TEACHING SUB-GROUP (ED-LAT) 
ANNUAL RATES OF PAY 

(in dollars) 

THE SALARY TO BE PAID EMPLOYEES AT LEVELS ED-LAT-01 AND 02 
SHALL BE DETERMINED AS FOLLOWS: 

LANGUAGE TEACHING 1 - EMPLOYEES WILL RECEIVE THE RATE 
ON THE GRID DETERMINED BY THEIR 
EDUCATION AND EXPERIENCE 

TEACHING 
EXPERIENCE LEVEL 1 1/7/11 1/7/12 1/7/13 

1 40118 40820 41432 42261 
2 41893 42626 43265 44130 
3 43678 44442 45109 46011 
4 45468 46264 46958 47897 
5 47247 48074 48795 49771 
6 49032 49890 50638 51651 
7 50819 51708 52484 53534 
8 52609 53530 54333 55420 
9 54384 55336 56166 57289 
10 56173 57156 58013 59173 
11 57954 58968 59853 61050 
12 59747 60793 61705 62939 
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TEACHING 
EXPERIENCE LEVEL 2 1/7/11 1/7/12 1/7/13 

1 45354 46148 46840 47777 
2 47279 48106 48828 49805 
3 49197 50058 50809 51825 
4 51123 52018 52798 53854 
5 53046 53974 54784 55880 
6 54965 55927 56766 57901 
7 56892 57888 58756 59931 
8 58808 59837 60735 61950 
9 60732 61795 62722 63976 
10 62656 63752 64708 66002 
11 64575 65705 66691 68025 
12 66501 67665 68680 70054 
13 68421 69618 70662 72075 

TEACHING 
EXPERIENCE LEVEL 3 1/7/11 1/7/12 1/7/13 

1 47911 48749 49480 50470 
2 49832 50704 51465 52494 
3 51751 52657 53447 54516 
4 53678 54617 55436 56545 
5 55596 56569 57418 58566 
6 57522 58529 59407 60595 
7 59444 60484 61391 62619 
8 61364 62438 63375 64643 
9 63288 64396 65362 66669 
10 65210 66351 67346 68693 
11 67133 68308 69333 70720 
12 69052 70260 71314 72740 
13 70976 72218 73301 74767 
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TEACHING 
EXPERIENCE LEVEL 4 1/7/11 1/7/12 1/7/13 

1 51078 51972 52752 53807 
2 53103 54032 54842 55939 
3 55135 56100 56942 58081 
4 57157 58157 59029 60210 
5 59183 60219 61122 62344 
6 61209 62280 63214 64478 
7 63238 64345 65310 66616 
8 65265 66407 67403 68751 
9 67288 68466 69493 70883 
10 69318 70531 71589 73021 
11 71345 72594 73683 75157 
12 73372 74656 75776 77292 
13 75397 76716 77867 79424 

LANGUAGE TEACHING 2 - EMPLOYEES WILL RECEIVE THE RATE 
ON THE GRID DETERMINED BY THEIR 
EDUCATION AND EXPERIENCE 

TEACHING 
EXPERIENCE LEVEL 1 1/7/11 1/7/12 1/7/13 

1 44918 45704 46390 47318 
2 46695 47512 48225 49190 
3 48477 49325 50065 51066 
4 50269 51149 51916 52954 
5 52049 52960 53754 54829 
6 53833 54775 55597 56709 
7 55620 56593 57442 58591 
8 57409 58414 59290 60476 
9 59186 60222 61125 62348 
10 60973 62040 62971 64230 
11 62755 63853 64811 66107 
12 64549 65679 66664 67997 
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TEACHING 
EXPERIENCE LEVEL 2 1/7/11 1/7/12 1/7/13 

1 50155 51033 51798 52834 
2 52079 52990 53785 54861 
3 53997 54942 55766 56881 
4 55922 56901 57755 58910 
5 57848 58860 59743 60938 
6 59767 60813 61725 62960 
7 61694 62774 63716 64990 
8 63609 64722 65693 67007 
9 65532 66679 67679 69033 
10 67457 68637 69667 71060 
11 69378 70592 71651 73084 
12 71303 72551 73639 75112 
13 73222 74503 75621 77133 

TEACHING 
EXPERIENCE LEVEL 3 1/7/11 1/7/12 1/7/13 

1 52712 53634 54439 55528 
2 54634 55590 56424 57552 
3 56552 57542 58405 59573 
4 58478 59501 60394 61602 
5 60397 61454 62376 63624 
6 62321 63412 64363 65650 
7 64244 65368 66349 67676 
8 66166 67324 68334 69701 
9 68088 69280 70319 71725 
10 70011 71236 72305 73751 
11 71935 73194 74292 75778 
12 73853 75145 76272 77797 
13 75778 77104 78261 79826 
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TEACHING 
EXPERIENCE LEVEL 4 1/7/11 1/7/12 1/7/13 

1 55878 56856 57709 58863 
2 57904 58917 59801 60997 
3 59937 60986 61901 63139 
4 61958 63042 63988 65268 
5 63986 65106 66083 67405 
6 66010 67165 68172 69535 
7 68037 69228 70266 71671 
8 70067 71293 72362 73809 
9 72090 73352 74452 75941 
10 74119 75416 76547 78078 
11 76146 77479 78641 80214 
12 78172 79540 80733 82348 
13 80197 81600 82824 84480 
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ED-LAT SUB-GROUP PAY NOTES 

1. Any service rendered by an employee on duties classified in the 
Education (ED) group shall be used in determining the employee’s 
increment step on the LAT pay grids. 

2. An employee is entitled to be paid at the rate of pay on the pay grid set 
forth in Appendix “A2” as determined by his or her education and 
experience. 

3. Changes in Rates of Pay 

(a) Except as provided in paragraphs (b), (c) and (d) below, in 
applying the new rates of pay an employee retains his or her step 
in the salary grid. 

(b) An employee shall be entitled to be paid on a higher rate in the 
range of rates for the education level in which he or she is being 
paid on the date on which the employee attains the requisite 
experience. 

(c) It is up to the employee to submit to the Employer the documents 
proving that he or she has higher educational qualifications than 
those of the education level in which he is being paid, within 
ninety (90) days following the date of issuance of the official 
transcript of such additional qualifications. The employee shall 
be granted retroactive pay, if he or she meets the requirements, 
either from the date of issuance of the official transcript of 
additional qualifications if it is submitted within ninety (90) days 
or from the date the official transcript was submitted to the 
Employer, in all other cases. 

(d) It is the employee’s responsibility to submit to the Employer 
within ninety (90) days following the date on which he or she 
enters the Public Service all documents, including certifications 
or equivalency certificates that will establish his or her rate of 
pay. No retroactive changes shall be made to his or her rate of 
pay after the prescribed ninety (90) day deadline. 
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(e) It is up to the employee who acquired his or her degrees or 
teaching experience outside of Canada to cover the expenses for 
all documents related to the certifications or equivalency 
certificates required to establish his or her rate of pay. 

4. Education Levels 

 For foreign-acquired degrees, the employee’s level of education must be 
certified by an organization recognized by the Employer. 

 Education Level 1 (B.A.) 

 This level requires a Bachelor’s or equivalent degree recognized by a 
Canadian university. 

 Education Level 2 (B.A. + 1) 

(a) This level requires an Honour’s Bachelor’s or equivalent degree 
recognized by a Canadian university. 

 or 

(b) A Bachelor’s or equivalent degree recognized by a Canadian 
university plus one (1) further year of teacher education as 
defined in Note 6. 

Education Level 3 (B.A. + 2) 

(a) This level requires an Honour’s Bachelor’s or equivalent degree 
recognized by a Canadian university, plus one (1) further year of 
teacher education as defined in Note 6. 

 or 

(b) A Bachelor’s or equivalent degree recognized by a Canadian 
university plus two (2) further years of teacher education as 
defined in Note 6. 

Education Level 4 (B.A. + 3) 

(a) This level requires an Honour’s Bachelor’s or equivalent degree, 
recognized by a Canadian university plus two (2) further years of 
teacher education as defined in Note 6. 
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 or 

(b) A Bachelor’s or equivalent degree recognized by a Canadian 
university plus three (3) further years of teacher education as 
defined in Note 6. 

5. Experience 

(a) Within the pay range for each educational level, experience is 
recognized by the granting of one increment for each year of 
teaching experience prior to appointment. An employee with no 
experience will be appointed at the first (1st) rate in the range. For 
each year of experience after appointment, an employee will 
receive one additional increment provided that service has been 
satisfactory. 

** 
Credit for Previous Experience 

(b) A full year of experience prior to appointment will be allowed for 
any of the following: 

(i) any full academic year at an establishment, recognized or 
accredited by a school board or provincial Department of 
Education, that is, eight (8) months (university teaching), 
ten (10) months (elementary and secondary school 
teaching) or eleven (11) to twelve (12) months 
(government teaching or a recognized commercial 
school); 

(ii) any portion of an academic year of six (6) months or 
more; 

** 
(iii)  any portion of any academic year, in whole months, 

which is not already credited in sub-clause 5(b)(i), at an 
establishment recognized and accredited by a school 
board or provincial Department of Education, which 
totals 6 to 12 months; 
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(iv) second language teaching at night school or on some 
other part-time basis in the amount of four hundred (400) 
hours at an establishment recognized and accredited by a 
school board or provincial Department of Education; 

(v) for teaching experience acquired abroad, the employee 
must provide an equivalency certificate from an 
establishment recognized or accredited by a school board 
or provincial Department of Education as defined in (i), 
(ii), (iii) and (iv); 

(vi) provided that, in all cases, no more than one (1) full year 
is credited during a twelve (12)-month calendar year. 

6. Miscellaneous 

 Teacher Education, for the purposes of this pay plan, means education 
certified by an employer-recognized organization and shall consist of any 
one or combination of the following: 

(a) A year of study resulting in a recognized teaching certificate or 
diploma. 

** 
(b) A year of university study, completion of which is officially 

certified by an educational establishment. 

7. An employee appointed to a position in the Language-Teaching 
Sub-Group prior to November 22, 1988 will not have his or her Education 
Level lowered solely by the application of pay notes 4 and 6 to 
Annex “A2”. 

 This provision will cease to apply to an employee when he or she leaves 
the Language Teaching Sub-Group. 
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ANNEX “A3” 

EDUCATION SERVICES SUB-GROUP (ED-EDS) 
ANNUAL RATES OF PAY 

(in dollars) 

A) Effective July 1st, 2011 
B) Effective July 1st, 2012 
C) Effective July 1st, 2013 

EDS 1 

From: $ 59891 63017 65281 67541 69803 
To: A 60939 64120 66423 68723 71025 
 B 61853 65082 67419 69754 72090 
 C 63090 66384 68767 71149 73532 
EDS 2 

From: $ 71756 74007 76243   
To: A 73012 75302 77577   
 B 74107 76432 78741   
 C 75589 77961 80316   
EDS 3 

From: $ 76580 78998 81405   
To: A 77920 80380 82830   
 B 79089 81586 84072   
 C 80671 83218 85753   
EDS 4 

From: $ 82117 84602 87087   
To: A 83554 86083 88611   
 B 84807 87374 89940   
 C 86503 89121 91739   
EDS 5 

From: $ 88512 91233 93924   
To: A 90061 92830 95568   
 B 91412 94222 97002   
 C 93240 96106 98942   
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** 
ED-EDS SUB-GROUP PAY NOTES 

PAY INCREMENT FOR FULL-TIME AND PART-TIME EMPLOYEES 

1. The pay increment period for indeterminate employees at levels 
ED-EDS-1 to ED-EDS-5 is the anniversary date of such appointment. A 
pay increment shall be to the next rate in the scale of rates. 

2. The pay increment period for term employees at levels ED-EDS-1 to 
ED-EDS-5 is fifty-two (52) weeks. A pay increment shall be to the next 
rate in the scale of rates. 

3. An employee appointed to a term position shall receive an increment after 
having reached fifty-two (52) weeks of cumulative service. For the 
purpose of defining when a determinate employee will be entitled to go 
the next salary increment, “cumulative” means all service, whether 
continuous or discontinuous within the core public administration at the 
same occupational group and level.  
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ANNEX “A4” 

LIBRARY SCIENCE GROUP 
ANNUAL RATES OF PAY 

(in dollars) 

A) Effective July 1st, 2011 
B) Effective July 1st, 2012 
C) Effective July 1st, 2013 

LS-1 
From: $ 53456 55113 56770 58426 60080 61738 
To: A 54391 56077 57763 59448 61131 62818 
 B 55207 56918 58629 60340 62048 63760 
 C 56311 58056 59802 61547 63289 65035 
 
From: $ 63393 65049     
To: A 64502 66187     

 B 65470 67180     
 C 66779 68524     

LS-2 
From: $ 59115 61062 63013 64958 67027  
To: A 60150 62131 64116 66095 68200  

 B 61052 63063 65078 67086 69223  
 C 62273 64324 66380 68428 70607  

LS-3 
From: $ 69151 71374 73590 75813 78032  
To: A 70361 72623 74878 77140 79398  
 B 71416 73712 76001 78297 80589  
 C 72844 75186 77521 79863 82201  
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LS-4 
From: $ 71591 74175 76750 79335 81917 84497 
To: A 72844 75473 78093 80723 83351 85976 
 B 73937 76605 79264 81934 84601 87266 
 C 75416 78137 80849 83573 86293 89011 
LS-5 
From: $ 86320 89144 91964 94786 97611 100434 
To: A 87831 90704 93573 96445 99319 102192 
 B 89148 92065 94977 97892 100809 103725 
 C 90931 93906 96877 99850 102825 105800 
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LS GROUP PAY NOTES 

General 

** 
PAY INCREMENT FOR FULL-TIME AND PART-TIME EMPLOYEES 

1. The pay increment period for indeterminate employees at levels LS-1 to 
LS-5 is the anniversary date of such appointment. A pay increment shall 
be to the next rate in the scale of rates. 

2. The pay increment period for term employees at levels LS-1 to LS-5 is 
fifty-two (52) weeks. A pay increment shall be to the next rate in the scale 
of rates. 

3. An employee appointed to a term position shall receive an increment after 
having reached fifty-two (52) weeks of cumulative service. For the 
purpose of defining when a determinate employee will be entitled to go 
the next salary increment, “cumulative” means all service, whether 
continuous or discontinuous within the core public administration at the 
same occupational group and level.  

4. For the purpose of administering General Pay Note 1 above, the pay 
increment date for an employee, appointed on or after November 27, 
1980, to a position in the bargaining unit upon promotion, demotion, or 
from outside the public service, shall be the anniversary date of such 
appointment. The anniversary date for an employee who was appointed to 
a position in the bargaining unit prior to November 27, 1980 remains 
unchanged. 
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ANNEX “A5” 

EDUCATIONAL SUPPORT GROUP (EU) 
ANNUAL RATES OF PAY 

(in dollars) 

A) Effective July 1st, 2011 
B) Effective July 1st, 2012 
C) Effective July 1st, 2013 

SUBGROUP: TEACHER’S AIDE 
(10 MONTH PAY PLAN) 

REGION: MARITIMES 

From:  $ 30696 31982 33256 34536 35827 
To:  A 31233 32542 33838 35140 36454 
 B 31701 33030 34346 35667 37001 
 C 32335 33691 35033 36380 37741 
 
From:  $ 37106 38378    
To:  A 37755 39050    
 B 38321 39636    
 C 39087 40429    
REGION: QUEBEC 

From:  $ 34214 35414 36612 37810 39002 
To:  A 34813 36034 37253 38472 39685 
 B 35335 36575 37812 39049 40280 
 C 36042 37307 38568 39830 41086 
 
From:  $ 40211 41409    
To:  A 40915 42134    
 B 41529 42766    
 C 42360 43621    
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REGION: ONTARIO 

From:  $ 31934 33224 34526 35824 37125 
To:  A 32493 33805 35130 36451 37775 
 B 32980 34312 35657 36998 38342 
 C 33640 34998 36370 37738 39109 
 
From:  $ 38417 39721    
To:  A 39089 40416    
 B 39675 41022    
 C 40469 41842    
REGION: MANITOBA 

From:  $ 32186 33311 34442 35560 36679 
To:  A 32749 33894 35045 36182 37321 
 B 33240 34402 35571 36725 37881 
 C 33905 35090 36282 37460 38639 
 
From:  $ 37815 38938    
To:  A 38477 39619    
 B 39054 40213    
 C 39835 41017    
REGION: SASKATCHEWAN 

From:  $ 31973 33260 34548 35833 37120 
To:  A 32533 33842 35153 36460 37770 
 B 33021 34350 35680 37007 38337 
 C 33681 35037 36394 37747 39104 
 
From:  $ 38408 39684    
To:  A 39080 40378    
 B 39666 40984    
 C 40459 41804    
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REGION: ALBERTA 

From:  $ 32372 33716 35058 36405 37758 
To:  A 32939 34306 35672 37042 38419 
 B 33433 34821 36207 37598 38995 
 C 34102 35517 36931 38350 39775 
 
From:  $ 39098 40445    
To:  A 39782 41153    
 B 40379 41770    
 C 41187 42605    
REGION: BRITISH COLUMBIA 

From:  $ 31822 33176 34549 35923 37285 
To:  A 32379 33757 35154 36552 37937 
 B 32865 34263 35681 37100 38506 
 C 33522 34948 36395 37842 39276 
 
From:  $ 38654 40019    
To:  A 39330 40719    
 B 39920 41330    
 C 40718 42157    
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EDUCATIONAL SUPPORT GROUP (EU) 
ANNUAL RATES OF PAY 

(in dollars) 

A) Effective July 1st, 2011 
B) Effective July 1st, 2012 
C) Effective July 1st, 2013 

SUBGROUP: LANGUAGE INSTRUCTOR 

LAI-1 

From:  $ 53185 54360 55526 56682 57845 
To:  A 54116 55311 56498 57674 58857 
 B 54928 56141 57345 58539 59740 
 C 56027 57264 58492 59710 60935 
 
From:  $ 59015 60172    
To:  A 60048 61225    
 B 60949 62143    
 C 62168 63386    
SUBGROUP: PHYSICAL EDUCATION 

PEI-1 

From:  $ 39660 40835 41997 43155 44320 
To:  A 40354 41550 42732 43910 45096 
 B 40959 42173 43373 44569 45772 
 C 41778 43016 44240 45460 46687 
 
From:  $ 45487 46647    
To:  A 46283 47463    
 B 46977 48175    
 C 47917 49139    
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PEI-2 

From:  $ 67409 68891 70380 71874 73363 
To:  A 68589 70097 71612 73132 74647 
 B 69618 71148 72686 74229 75767 
 C 71010 72571 74140 75714 77282 
 
From:  $ 74846     
To:  A 76156     
 B 77298     
 C 78844     
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EU GROUP PAY NOTES 

Language Instructor and Physical Education 

** 
PAY INCREMENT FOR FULL-TIME AND PART-TIME EMPLOYEES 

1. The pay increment period for indeterminate employees is the anniversary 
date of such appointment. A pay increment shall be to the next rate in the 
scale of rates. 

2. The pay increment period for term employees is fifty-two (52) weeks. A 
pay increment shall be to the next rate in the scale of rates. 

3. An employee appointed to a term position shall receive an increment after 
having reached fifty-two (52) weeks of cumulative service. For the 
purpose of defining when a determinate employee will be entitled to go 
the next salary increment, “cumulative” means all service, whether 
continuous or discontinuous within the core public administration at the 
same occupational group and level.  

Teacher Aides 

4. An employee on a twelve (12) month work year is entitled to be paid for 
services rendered at rates of pay which are higher, by twenty per 
cent (20%), than the rates of pay on the pay scale as set forth in 
Appendix “A”. 

5. The Employer will continue the present practice of paying employees of 
the Department of Indian and Northern Affairs on a bi-monthly basis, 
with one (1) pay cheque in July and August. 

6. An employee in the Department of Indian and Northern Affairs who 
commences a new school year in the month of July or the month of 
August is entitled to be paid from the commencement of the employee’s 
school year at the rate of pay that becomes on the commencement of the 
following school year. 
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7. Changes in Rates of Pay after Appointment 

(a) After appointment, an employee on a school year will be granted 
annual increments on the commencement of the following school 
year provided the employee has received pay for at least 
six months since the last increment or since appointment. 

(b) Subject to satisfactory performance of duties, an employee on a 
twelve (12) month work year will be granted annual increments 
on the anniversary date of the employee’s most recent 
appointment. 

8. No employee will receive a rate of pay lower than the rate of pay he or 
she was receiving when, by mutual agreement, the employee is 
transferred from one region to another during the school year. The higher 
rate of pay will be paid for the remainder of that school year only. Should 
the rate of pay in the new region be higher, the higher rate will apply. 

9. The salary to be paid to employees in the Teacher Aides Sub-group shall 
be the rate in the scale for the appropriate region. 



199 

 

APPENDIX B 

WORKFORCE ADJUSTMENT 

TABLE OF CONTENTS 

GENERAL .............................................................................................. 201 
 Application 
 Collective Agreement 
 Objectives 
 Definitions 
 Authorities 
 Monitoring 
 References 
 Enquiries 

PART I: ROLES AND RESPONSIBILITIES .......................................... 207 
 1.1 Departments or Organizations 
 1.2 Treasury Board Secretariat 
 1.3 Public Service Commission 
 1.4 Employees 

PART II: OFFICIAL NOTIFICATION ...................................................... 215 
 2.1 Department or Organization 

PART III: RELOCATION OF A WORK UNIT ......................................... 216 
 3.1 General 

PART IV: RETRAINING ......................................................................... 217 
 4.1 General 
 4.2 Surplus Employees 
 4.3 Laid-off Persons 

PART V: SALARY PROTECTION ......................................................... 220 
 5.1 Lower-Level Position 



200 

 

PART VI: OPTIONS FOR EMPLOYEES ............................................... 220 
 6.1 General 
 6.2 Alternation 
 6.3 Options 
 6.4 Retention Payment 

PART VII: SPECIAL PROVISIONS REGARDING ALTERNATIVE 
DELIVERY INITIATIVES ........................................................................ 227 
 Preamble 
 7.1 Definitions 
 7.2 General 
 7.3 Responsibilities 
 7.4 Notice of Alternative Delivery Initiatives 
 7.5 Job Offers From New Employers 
 7.6 Application of Other Provisions of the Appendix 
 7.7 Lump-Sum Payments and Salary Top-up Allowances 
 7.8 Reimbursement 
 **7.9  Vacation Leave Credits and Severance Pay 

ANNEX A: STATEMENT OF PENSION PRINCIPLES .......................... 236 

ANNEX B TRANSITION SUPPORT MEASURE (TSM) ........................ 237 

ANNEX C - ROLE OF PSC IN ADMINISTERING SURPLUS AND  
LAY-OFF PRIORITY ENTITLEMENTS .................................................. 239 
 

 



201 

 

General 

Application 

This Appendix applies to all employees. Unless explicitly specified, the 
provisions contained in Parts I to VI do not apply to alternative delivery 
initiatives. 

Collective Agreement 

With the exception of those provisions for which the Public Service Commission 
(PSC) is responsible, this Appendix is part of this Agreement. 

Notwithstanding the Job Security Article, in the event of conflict between the 
present Workforce Adjustment Appendix and that Article, the present Workforce 
Adjustment Appendix will take precedence. 

Objectives 

It is the policy of the Employer to maximize employment opportunities for 
indeterminate employees affected by workforce adjustment situations, primarily 
through ensuring that, wherever possible, alternative employment opportunities 
are provided to them. This should not be construed as the continuation of a 
specific position or job but rather as continued employment. 

To this end, every indeterminate employee whose services will no longer be 
required because of a workforce adjustment situation and for whom the deputy 
head knows or can predict that employment will be available will receive a 
guarantee of a reasonable job offer within the Core Public Administration. Those 
employees for whom the deputy head cannot provide the guarantee will have 
access to transitional employment arrangements (as per Parts VI and VII). 

Definitions 

Accelerated lay-off (mise en disponibilité accélérée)—occurs when a surplus 
employee makes a request to the deputy head, in writing, to be laid off at an 
earlier date than that originally scheduled, and the deputy head concurs. Lay-off 
entitlements begin on the actual date of lay-off. 
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Affected employee (employé-e touché)—is an indeterminate employee who has 
been informed in writing that his or her services may no longer be required 
because of a workforce adjustment situation. 

Alternation (échange de postes)—occurs when an opting employee (not a surplus 
employee) who wishes to remain in the Core Public Administration exchanges 
positions with a non-affected employee (the alternate) willing to leave the Core 
Public Administration with a transition support measure or with an education 
allowance. 

Alternative delivery initiative (diversification des modes de prestation des 
services)—is the transfer of any work, undertaking or business of the Core Public 
Administration to any body or corporation that is a separate agency or that is 
outside the Core Public Administration. 

Appointing department or organization (ministère ou organisation 
d’accueil)—is a department or organization which has agreed to appoint or 
consider for appointment (either immediately or after retraining) a surplus or a 
laid-off person. 

Core Public Administration (Administration publique centrale)—means that 
part of the public service in or under any department or organization, or other 
portion of the federal public administration specified in Schedules I and IV to the 
Financial Administration Act (FAA) for which the PSC has the sole authority to 
appoint. 

Deputy head (administrateur général)—has the same meaning as in the 
definition of “deputy head” set out in section 2 of the Public Service Employment 
Act, and also means his or her official designate. 

Education allowance (indemnité d’études)—is one of the options provided to an 
indeterminate employee affected by normal workforce adjustment for whom the 
deputy head cannot guarantee a reasonable job offer. The education allowance is a 
cash payment equivalent to the transition support measure (see Annex B), plus a 
reimbursement of tuition from a recognized learning institution and book and 
mandatory equipment costs, up to a maximum of ten thousand dollars ($10000). 
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Guarantee of a reasonable job offer (garantie d’une offre d’emploi 
raisonnable)—is a guarantee of an offer of indeterminate employment within the 
Core Public Administration provided by the deputy head to an indeterminate 
employee who is affected by workforce adjustment. Deputy heads will be 
expected to provide a guarantee of a reasonable job offer to those affected 
employees for whom they know or can predict that employment will be available 
in the Core Public Administration. Surplus employees in receipt of this guarantee 
will not have access to the options available in Part VI of this Appendix. 

Home department or organization (ministère ou organisation d’attache)—is a 
department or organization declaring an individual employee surplus. 

Laid-off person (personne mise en disponibilité)—is a person who has been laid 
off pursuant to subsection 64(1) of the PSEA and who still retains an appointment 
priority under subsection 41(4) and section 64 of the PSEA. 

Lay-off notice (avis de mise en disponibilité)—is a written notice of lay-off to be 
given to a surplus employee at least one (1) month before the scheduled lay-off 
date. This period is included in the surplus period. 

Lay-off priority (priorité de mise en disponibilité)—a person who has been laid 
off is entitled to a priority, in accordance with subsection 41(5) of the PSEA with 
respect to any position to which the PSC is satisfied that the person meets the 
essential qualifications; the period of entitlement to this priority is one (1) year as 
set out in Section 11 of the PSER.  

Opting employee (employé-e optant)—is an indeterminate employee whose 
services will no longer be required because of a workforce adjustment situation, 
who has not received a guarantee of a reasonable job offer from the deputy head 
and who has one hundred and twenty (120) days to consider the options in 
section 6.3 of this Appendix. 

Organization (organisation)—Any Board, Agency, Commission or other body, 
specified in Schedules I and IV of the Financial Administration Act (FAA), that is 
not a department. 

Pay (rémunération)—has the same meaning as “rate of pay” in this Agreement. 

Priority Information Management System (système de gestion de l’information 
sur les priorités)—is a system designed by the PSC to facilitate appointments of 
individuals entitled to statutory and regulatory priorities. 
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Reasonable job offer (offre d’emploi raisonnable)—is an offer of indeterminate 
employment within the Core Public Administration, normally at an equivalent 
level, but which could include lower levels. Surplus employees must be both 
trainable and mobile. Where practicable, a reasonable job offer shall be within the 
employee’s headquarters as defined in the Travel Directive. In alternative delivery 
situations, a reasonable offer is one that meets the criteria set out under Type 1 
and Type 2 in Part VII of this Appendix. A reasonable job offer is also an offer 
from a FAA Schedule V employer, providing that: 

(a) The appointment is at a rate of pay and an attainable salary maximum not 
less than the employee’s current salary and attainable maximum that 
would be in effect on the date of offer. 

(b) It is a seamless transfer of all employee benefits including a recognition 
of years of service for the definition of continuous employment and 
accrual of benefits, including the transfer of sick leave credits, severance 
pay and accumulated vacation leave credits. 

Reinstatement priority (priorité de réintégration)—is an entitlement provided to 
surplus employees and laid-off persons who are appointed or deployed to a 
position in the federal public administration at a lower level. As per section 10 of 
the PSER, the entitlement lasts for one (1) year. 

Relocation (réinstallation)—is the authorized geographic move of a surplus 
employee or laid-off person from one place of duty to another place of duty 
located beyond what, according to local custom, is a normal commuting distance. 

Relocation of work unit (réinstallation d’une unité de travail)—is the authorized 
move of a work unit of any size to a place of duty located beyond what, according 
to local custom, is normal commuting distance from the former work location and 
from the employee’s current residence. 

Retraining (recyclage)—is on-the-job training or other training intended to 
enable affected employees, surplus employees and laid-off persons to qualify for 
known or anticipated vacancies within the Core Public Administration. 

Surplus employee (employé-e excédentaire)—is an indeterminate employee who 
has been formally declared surplus, in writing, by his or her deputy head. 
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Surplus priority (priorité d’employé-e excédentaire)—is an entitlement for a 
priority in appointment accorded in accordance with section 5 of the PSER and 
pursuant to section 40 of the PSEA; this entitlement is provided to surplus 
employees to be appointed in priority to another position in the federal public 
administration for which they meet the essential requirements. 

Surplus status (statut d’employé-e excédentaire)—An indeterminate employee 
has surplus status from the date he or she is declared surplus until the date of 
lay-off, until he or she is indeterminately appointed to another position, until his 
or her surplus status is rescinded, or until the person resigns. 

Transition support measure (mesure de soutien à la transition)—is one of the 
options provided to an opting employee for whom the deputy head cannot 
guarantee a reasonable job offer. The transition support measure is a cash 
payment based on the employee’s years of continuous employment, as per 
Annex B. 

Twelve (12) month surplus priority period in which to secure a reasonable 
job offer (priorité d’employé-e excédentaire d’une durée de douze (12) mois pour 
trouver une offre d’emploi raisonnable)—is one of the options provided to an 
opting employee for whom the deputy head cannot guarantee a reasonable job 
offer. 

Workforce adjustment (réaménagement des effectifs)—is a situation that occurs 
when a deputy head decides that the services of one or more indeterminate 
employees will no longer be required beyond a specified date because of a lack of 
work, the discontinuance of a function, a relocation in which the employee does 
not wish to participate or an alternative delivery initiative. 

Authorities 

The PSC has endorsed those portions of this Appendix for which it has 
responsibility. 
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Monitoring 

Departments or organizations shall retain central information on all cases 
occurring under this Appendix, including the reasons for the action; the number, 
occupational groups and levels of employees concerned; the dates of notice given; 
the number of employees placed without retraining; the number of employees 
retrained (including number of salary months used in such training); the levels of 
positions to which employees are appointed and the cost of any salary protection; 
and the number, types and amounts of lump sums paid to employees. 

This information will be used by the Treasury Board Secretariat to carry out its 
periodic audits. 

References 

The primary references for the subject of workforce adjustment are as follows: 

Canada Labour Code, Part I 

Financial Administration Act 

Pay Rate Selection (Treasury Board Homepage, Organization, Human Resource 
Management, Compensation and Pay Administration). http://publiservice.tbs-
sct.gc.ca/hr-rh/cpa-rap/index_e.asp 

Values and Ethics Code for the Public Service, Chapter 3: Post-Employment 
Measures. http://www.tbs-sct.gc.ca/pubs_pol/hrpubs/TB_851/vec-
cve1_e.asp#_Toc46202811 

Employer regulation on promotion may be found at: http://publiservice.hrma-
agrh.gc.ca/hrmm-mgrh/hrmm/policies-politiques/resourcing/ 
definition_e.asp#official 

Policy on Termination of Employment in Alternative Delivery Situations 
(Treasury Board Manual, Human Resources volume, Chapter 1-13) 

Public Service Employment Act 

Public Service Employment Regulations 

Public Service Labour Relations Act 

Public Service Superannuation Act 

http://publiservice.tbs-sct.gc.ca/hr-rh/cpa-rap/index_e.asp�
http://publiservice.tbs-sct.gc.ca/hr-rh/cpa-rap/index_e.asp�
http://www.tbs-sct.gc.ca/pubs_pol/hrpubs/TB_851/vec-cve1_e.asp#_Toc46202811�
http://www.tbs-sct.gc.ca/pubs_pol/hrpubs/TB_851/vec-cve1_e.asp#_Toc46202811�
http://www.psagency-agencefp.gc.ca/hrmm-mgrh/hrmm/policies-politiques/resourcing/definition_e.asp#official�
http://www.psagency-agencefp.gc.ca/hrmm-mgrh/hrmm/policies-politiques/resourcing/definition_e.asp#official�
http://www.psagency-agencefp.gc.ca/hrmm-mgrh/hrmm/policies-politiques/resourcing/definition_e.asp#official�
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NJC Integrated Relocation Directive  

Travel Directive 

Enquiries 

Enquiries about this Appendix should be referred to the Alliance or to the 
responsible officers in departmental or organizational headquarters. 

Responsible officers in departmental or organizational headquarters may, in turn, 
direct questions regarding the application of this Appendix to the Senior Director, 
Excluded Groups and Administrative Policies, Labour Relations and 
Compensation Operations, Treasury Board Secretariat. 

Enquiries by employees pertaining to entitlements to a priority in appointment or 
to their status in relation to the priority appointment process should be directed to 
their departmental or organizational human resource advisors or to the Priority 
Advisor of the PSC responsible for their case. 

Part I 
Roles and responsibilities 

1.1 Departments or Organizations 

1.1.1 Since indeterminate employees who are affected by workforce adjustment 
situations are not themselves responsible for such situations, it is the 
responsibility of departments or organizations to ensure that they are treated 
equitably and, whenever possible, given every reasonable opportunity to continue 
their careers as public service employees. 

1.1.2 Departments or organizations shall carry out effective human resource 
planning to minimize the impact of workforce adjustment situations on 
indeterminate employees, on the department or organization, and on the public 
service. 

1.1.3 Departments or organizations shall establish workforce adjustment 
committees, where appropriate, to manage the workforce adjustment situations 
within the department or organization. 
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1.1.4 Departments or organizations shall, as the home department or 
organization, cooperate with the PSC and appointing departments or organizations 
in joint efforts to redeploy departmental or organizational surplus employees and 
laid-off persons. 

1.1.5 Departments or organizations shall establish systems to facilitate 
redeployment or retraining of their affected employees, surplus employees, and 
laid-off persons. 

1.1.6 When a deputy head determines that the services of an employee are no 
longer required beyond a specified date due to lack of work or discontinuance of a 
function, the deputy head shall advise the employee, in writing, that his or her 
services will no longer be required.  

Such a communication shall also indicate if the employee: 

(a) is being provided with a guarantee from the deputy head that a reasonable 
job offer will be forthcoming and that the employee will have surplus 
status from that date on; 

 or 

(b) is an opting employee and has access to the options set out in section 6.3 
of this Appendix because the employee is not in receipt of a guarantee of 
a reasonable job offer from the deputy head. 

Where applicable, the communication should also provide the information relative 
to the employee’s possible lay-off date. 

1.1.7 Deputy heads will be expected to provide a guarantee of a reasonable job 
offer for those employees subject to workforce adjustment for whom they know 
or can predict that employment will be available in the Core Public 
Administration. 

1.1.8 Where a deputy head cannot provide a guarantee of a reasonable job 
offer, the deputy head will provide one hundred and twenty (120) days to consider 
the three options outlined in Part VI of this Appendix to all opting employees 
before a decision is required of them. If the employee fails to select an option, the 
employee will be deemed to have selected Option (a), twelve (12) month surplus 
priority period in which to secure a reasonable job offer. 
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1.1.9 The deputy head shall make a determination to provide either a guarantee 
of a reasonable job offer or access to the options set out in section 6.3 of this 
Appendix upon request by any indeterminate affected employee who can 
demonstrate that his or her duties have already ceased to exist. 

1.1.10 Departments or organizations shall send written notice to the PSC of an 
employee’s surplus status, and shall send to the PSC such details, forms, resumes, 
and other material as the PSC may from time to time prescribe as necessary for it 
to discharge its function. 

1.1.11 Departments or organizations shall advise and consult with the Alliance 
representatives as completely as possible regarding any workforce adjustment 
situation as soon as possible after the decision has been made and throughout the 
process and will make available to the Alliance the name and work location of 
affected employees. 

1.1.12 The home department or organization shall provide the PSC with a 
statement that it would be prepared to appoint the surplus employee to a suitable 
position in the department or organization commensurate with his or her 
qualifications if such a position were available. 

1.1.13 Departments or organizations shall provide the employee with the official 
notification that he or she has become subject to a workforce adjustment and shall 
remind the employee that Appendix D, Workforce Adjustment, of this Agreement 
applies. 

1.1.14 Deputy heads shall apply this Appendix so as to keep actual involuntary 
lay-offs to a minimum, and a lay-off shall normally occur only when an individual 
has refused a reasonable job offer, is not mobile, cannot be retrained within two 
(2) years, or is laid off at his or her own request. 

1.1.15 Departments or organizations are responsible for counselling and 
advising their affected employees on their opportunities for finding continuing 
employment in the public service. 

1.1.16 Appointment of surplus employees to alternative positions with or 
without retraining shall normally be at a level equivalent to that previously held 
by the employee, but this does not preclude appointment to a lower level. 
Departments or organizations shall avoid appointment to a lower level except 
where all other avenues have been exhausted. 
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1.1.17 Home departments or organizations shall appoint as many of their own 
surplus employees or laid-off persons as possible or identify alternative positions 
(both actual and anticipated) for which individuals can be retrained. 

1.1.18 Home departments or organizations shall relocate surplus employees and 
laid-off individuals, if necessary. 

1.1.19 Relocation of surplus employees or laid-off persons shall be undertaken 
when the individuals indicate that they are willing to relocate and relocation will 
enable their redeployment or reappointment, provided that: 

(a) there are no available priority persons, or priority persons with a higher 
priority, qualified and interested in the position being filled; 

 or 

(b) there are no available local surplus employees or laid-off persons who are 
interested and who could qualify with retraining. 

1.1.20 The cost of travelling to interviews for possible appointments and of 
relocation to the new location shall be borne by the employee’s home department 
or organization. Such cost shall be consistent with the Travel Directive and NJC 
Integrated Relocation Directive. 

1.1.21 For the purposes of the NJC Integrated Relocation Directive, surplus 
employees and laid-off persons who relocate under this Appendix shall be 
deemed to be employees on employer-requested relocations. The general rule on 
minimum distances for relocation applies. 

1.1.22 For the purposes of the Travel Directive, a laid-off persons travelling to 
interviews for possible reappointment to the Core Public Administration are 
deemed to be a “traveller” as defined in the Travel Directive. 

1.1.23 For the surplus and/or lay-off priority periods, home departments or 
organizations shall pay the salary, salary protection and/or termination costs as 
well as other authorized costs such as tuition, travel, relocation and retraining for 
surplus employees and laid-off persons, as provided for in this Agreement and the 
various directives unless the appointing department or organization is willing to 
absorb these costs in whole or in part. 
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1.1.24 Where a surplus employee is appointed by another department or 
organization to a term position, the home department or organization is 
responsible for the costs above for one (1) year from the date of such 
appointment, unless the home department or organization agree to a longer 
period, after which the appointing department or organization becomes the new 
home department or organization consistent with PSC authorities. 

1.1.25 Departments or organizations shall protect the indeterminate status and 
surplus priority of a surplus indeterminate employee appointed to a term position 
under this Appendix. 

1.1.26 Departments or organizations shall inform the PSC in a timely fashion, 
and in a method directed by the PSC, of the results of all referrals made to them 
under this Appendix. 

1.1.27 Departments or organizations shall review the use of private temporary 
agency personnel, consultants, contractors, employees appointed for a specified 
period (terms) and all other non-indeterminate employees. Where practicable, 
departments or organizations shall refrain from re-engaging such temporary 
agency personnel, consultants or contractors or renewing the employment of such 
employees referred to above where this will facilitate the appointment of surplus 
employees or laid-off persons. 

1.1.28 Nothing in the foregoing shall restrict the Employer’s right to engage or 
appoint persons to meet short-term, non-recurring requirements. Surplus and 
laid-off persons shall be given priority even for these short-term work 
opportunities. 

1.1.29 Departments or organizations may lay off an employee at a date earlier 
than originally scheduled when the surplus employee so requests in writing. 

1.1.30 Departments or organizations acting as appointing departments or 
organizations shall cooperate with the PSC and other departments or 
organizations in accepting, to the extent possible, affected, surplus and laid-off 
persons from other departments or organizations for appointment or retraining. 

1.1.31 Departments or organizations shall provide surplus employees with a 
lay-off notice at least one (1) month before the proposed lay-off date if 
appointment efforts have been unsuccessful. 
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3. An employee shall not be entitled to the allowance for periods he or she is 
on leave without pay or under suspension. However, the Transitional 
Market Allowance will be added to the calculation of the weekly rate of 
pay for the maternity and parental allowances in sub-clauses 22.04, 22.05, 
22.07 and 22.08 of this collective agreement. 

4. The parties agree that disputes arising from the application of this 
Memorandum of Understanding may be subject to article 37. 

5. This Memorandum of Understanding expires on the earlier of 
June 30, 2014 or the re-opening of the agreement related to the results of 
the Appendix J joint pay study for 12 month ED-EST teachers. 
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